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Let the Employment Training Network
Enlighten Youl

As the sun goes down on the Job Training Partnership Act
(JTPA), the Workforce Investment Act (WIA) is on the
horizon! Let the Employment Training Network (ETN) be

4 Your information source for upcoming WIA activities!

On March 9 & 10 in Visalia, California, the Tulare County
Private Industry Council and the Kings County Job Training
Office, will facilitate a regional WIA forum. The agenda,
currently in the planning stages, promises to shed light ona
variety of WIA issues. Guest speakers tentatively include
Barbara Shaw, Interim Chair, State Job Training Coordinat-
ing Council; Virginia Hamilton, Executive Director, California
Workforce Association; and Robert Knight, National Asso-
ciation of Private Industry Councils. The Job Training Part-
nership Division's Capacity Building Unit, in conjunctionwith
other Employment Development Department partners, will
facilitate the forumand hope to establish this event asamodel
for potential future WIA forums. Contact Gail McCann at
(559) 737-4246 for registration information.

Please call Diane Coad at (916) 654-8896 for information on
how the ETN can brighten your day with free technical
assistance and resource materials.
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Capacity Building
Training Update

The Capacity Building Unit (CBU) of the Job Trainin
Partnership Division (JTPD) is dedicated to providing r
evanttraining to the employment and training community

preparation for the future. Currently, the CBU trainin

efforts are directed toward transitioning from the J
Training Partnership Act (JTPA) to the Workforce Ir
vestment Act (WIA) as well as continuing to expan
Welfare-to-Work training opportunities. The followin
classes will continue to be developed/offered during t
transition period:

Pre-JTPA Close-Out Training Workshops

g Transportation and Employment Conference -
el- The Vital Link

n
g Calling all leaders in workforce development, tran

ob portation, human services and community develg
1- ment who wish to learn effective strategies for ov¢
1d coming transportation-to-work issues! Conferen
y sessions are being offered on March 16 in Pasad
hisand March 18 in Millorea. Funded by the Departme
of Labor (DOL) and co-sponsored in part by th
Employment Development Department (EDD) ar
the California Workforce Association (CWA). Ca
(202) 661-0203 for registration information.
at

e
nd
[

The CBU is currently developing training materials th
will address the “pre-JTPA close-out” process. A wo
group has been formed consisting of internal and ext
nal partners including the Department of Labor (DO

and the Service Delivery Area (SDA) community. Sinc
and

many of the close-out components are technical
require significant time to implement and comple
(e.g., property, third-party claims, transition activitieg
the work group hopes to identify many areas/issues €
SDA might need to address in the near future. At le
five regional workshops are targeted to begin May 19¢

Welfare-to-Work Introduction and
Overview

This course focuses on the basic elements of the V)
fare-to-Work program. This one-day session is d
signed for Service Delivery Areas, Community-Bas
Organizations (CBO) and other practitioners who w

be administering Welfare-to-Work programs at the lo¢
k
Opportunity and Responsibility to Kids (CalWorks).

level and coordinating such efforts with California Wo

WIW class topics include: Purpose of Welfare-to-Wq
Regulations; Program Design; Program Structure; Ba
Eligibility; and Allowable Activities. Please call Ter
Angelo at (916) 653-4471 or obtain a Training Requ
Form located at the CBU website.

For more information on CBU training please call

the Job Training Partnership Division at (916) 654+

7799. You may also visit our website at:
http://www.edd.cahwnet.gov/jtpacb.htm

ast
D9.

Vel-

ed

C

isic CALED's 19th Annual Economic Development

st

« MARK YOUR CALENDARS!

er- Department of Labor - WtW Competitive Grant
) Technical Assistance Conference
e Los Angeles-February 9, 1999
For more information call (703) 299-1680
e
), DOL/JTPD - "Making a Difference: Performance
achManagement & Accountability in the Workforce
Development System"

Los Angeles-February 17-19, 1999

For more information call (916) 653-4292

Service Providers Assn. of Riverside County -
"The New Millennium of Job Placement II"
Riverside-February 23, 1999

e- For more information call (909) 358-2867

I
al

i California Workforce Association's Annual
Spring Conference
Anaheim-March 31-April 2, 1999

’ For more information call (916) 325-1615
r

Conference - "Meeting the Challenges of the New
Millennium"
Monterey-March 31-April 2, 1999

For more information call (916) 448-8252

National Assn. of Workforce Development
Professionals - "Partnerships for a New Century"
San Diego-May 9-12, 1999

For more information call (202) 887-6120
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SJTCC Reorganizes in
Response to WIA

The State Job Training Coordinating Council (SJTCC) |
recently made a significantchange inits committee struct
in response to the passage of the Workforce Investment
(WIA).

The SJTCC was created in 1983 to oversee and coordi
Job Training Partnership Act (JTPA) programs. It consi
of 30 members from: industry and business; State and |
governmentlabor and community-based organizations;
the general public. The SJITCC's role has been expan
over the last 10 years. During this expansion period

Governor and the Legislature called upon the Council
coordinate the public discussion, planning, funding distrik
tion and implementation of both the Welfare-to-Work ar
the One-Stop Career Center initiatives. These tasks
other collaborative efforts were addressed by creat
Special Committees and a One-Stop Career Center 1
Force, all of which include representation of workfor
preparation partners who are not council members

are stakeholders in the workforce preparation syste

With the advent of WIA, the Council has established 1t
WIA Special Committee. This committee will review a
WIA related policy and descretionary decisions a
make recommendations on these matters to the er
Council. These recommendations will be based

input provided by the One-Stop Career Center Syst
Task Force to assure that all efforts are coordinated
accordance with the new legislation.

For more information on the WIA Special Committee or t

activities of the Council, please call (916) 654-6836.

Looking for the Latest on
WIA - Go to the Internet!

\asThere are several websites containing current infor
urgion on the Workforce Investment Act (WIA) that yq
Adnay want to view:

www.usworkforce.org - This web site provides bot
nagnswers to current and emerging questions about the

stsand awork space where anyone with an interestin work{
pcalevelopment can pose questions, participate in discus

dddterim Final Regulations and Opportunity for Pub
theComment, Draft Planning Guidance and Instructions for
toStrategic Five-Year State Plan, Legislative Materials of
u-Workforce Investment Act, an implementation sched
nd description of the implementation team, and a webs
angateway, with links to additional workforce investment w
ingsites.
rask
e www.icesa.org The Interstate Conference of Employmg
bufSecurity Agencies (ICESA) is the national organizatior
m.state administrators of unemployment insuran
employment and training services, and labor ma
heinformation programs in the 50 states, the District
| Columbia, Puerto Rico, and the Virgin Islands. This
nd site contains many interesting links to WIA-related top
ntire
onwww.calworkforce.org- The California Workforce Asso
enciation (CWA) is an organization that promotes, enhan
irand serves the interests of local workforce developn
partnerships in California. At this web site you will fin
Legislative Alerts and Policy Issues, an events calend
hewell as links to many WIA related sites.

ma-
u

h
WIA,
orce
sion,

anand gather information. Located at this site is an Update on

lic
the
the
Ule,
ites
eb

ces,
nent
nd
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SJTCC's Road Atlas - Prepares California's Workforce

The State Job Training Coordinating Council (SJTCC)Economic Development Act, and the Workfor
recently released the “Road Atlas for Preparinglnvestment Act of 1998.

California’s Workforce - A Transition Report”.

Each of these sections contains a detailed descriptic

This impressive publication provides an interestingthe initiative as well as recommended strategies

history of how workforce preparation programs havetended to, according to Barbara Shaw, Interim Cha

evolved to accommodate a changing world over thehe SJTCC, “build a vibrant, dynamic and integra

years. workforce preparation system that bridges the ¢
between education, job training, economic deve

Several sections are devoted to Federal and Stateent and employment opportunities...”

initiatives that have become the building block for the

current workforce preparation system. These includéd copy of the “Road Atlas for Preparing California

the One-Stop Career Center system, School-to-Cargevorkforce” is available for loan from the Employme

Welfare-to-Work, Regional Workforce Preparation andTraining Network by calling (916) 654-8608.
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School-to-Career Grants Awarded

On September 21, 1998, former Governor Pete Wil
awarded 37 School-to-Career grants, totaling almg
$32 million, to local School-to-Career (STC) partne
ships throughout California. This represents the secg
round of state funding to expand STC education refo
efforts.

In selecting the partnerships, sites were chosen on
basis of their ability to work with state and local initiative
in education, economic and workforce development.
addition, the partnerships were chosen based on tt
provisions to actively involve parents, educatiof
business, labor, and community representatives. T
local STC grant awards were selected on a competit
basis from eligible partnerships and were recommeng
to the Governor by the STC Advisory Council. ST
grant funds will be used to support a mix of schog
based and work-based learning opportunities.

California expects to receive more than $130 millig
over a five-year period for STC implementation. La
year, $13.5 million was distributed to 12 STC partne
ships.

California’s Quality Occupations
OnAnnounced by EDD

pstEver wonder what theestoccupations are in Califor-
r- nia? Ever wonder what they pay, if they have benef
nabr if they are in your local area? Now you can kno
rmThe answers are in tHeirectory of Quality Occupa-
tions produced by the Labor Market Information Div
sion (LMID) of the Employment Development Depar
thenent (EDD).
S
InThe Directory of Quality Occupationsdentifies occu-
neipations which provide three out of four of the follow
1, ing important benefits at least 50% of the time: va
'heéion, sick leave, medical, and retirement. These rep
ivdist each occupation surveyed by the California Coc
lectrative Occupational Information System (CCOIS)
C 1995-1997 for which at least 50 percent of survey
I- employers provide at least three of the four benef
The reports also identify the percentage of employ
that report different education levels for new hires
n these occupations, and estimates of current emp
st ment levels and projected employment growth f
r-each occupation. Occupations are listed in declin
order of the median wage paid to new hires. Th

Senator Johnston to Speak at
California Monitors Meeting

Senator Patrick Johnston will be the keynote speaker
the California Monitors Network (CMN) Quarterly
meeting hosted by the San Joaquin CountyEmployme
and Economic Development Department on Februs
25 and 26, 1999 in Stockton, California.

Senator Johnston will be speaking on his vision of t
implementation of the Workforce Investment Act (WIA
in California, including the direction of the State'
interpretation of the federal legislation and an overvie
of pending legislation.

Presentations will also be made by: Patricia Garc
Department of Labor (DOL), who will give an over-
view of the WIA from the federal perspective; a repre
sentative from the State of California, and an intern
presentation by San Joaquin County staff.

The CMN includes monitors, planners, fiscal and a
ministrative staff from 46 Service Delivery Areas (SDA
in California. For additional information, contact Kare
Groupe at (209) 468-3500.

reports are compiled by county, consortium of coy
ties, and California statewide.

afhe LMID is making this valuable information avai
able to the public on the Internet, and it can be view
snor downloaded by accessing their website at:
ryhttp://www.calmis.ca.gov.

An additional benefit to downloading the Directory
hethat its Excel format allows for sorting the data a
tailoring it to meet your business needs. You can
s what these quality occupations offer statewide or s
w ply track them in your local area. If you don’t hay

access to the Internet, printed versions are also a

able by calling (916) 262-2353.

a,

The CCOIS Group, which has the lead in producing
»- Directory of Quality Occupationsalso produces Oc+
etcupational Outlooks, Occupational Summaries for Cg

fornia, the California Occupational Guide Wad

Supplement, and the Enhanced State Training Inv
d- tory of colleges and vocational training provider
These products can be ordered at cost by calling (9
n 262-2162.
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CareerWorks WtW Program to
Focus on Job Retention

CareerWorks of Santa Cruz County and its collabg
tive partners have developed a comprehensive prog
of services which will focus on job retention for i
CalWORKs participants.

With funding awarded from the Governor’
Discretionary Welfare-to-Work 15% grant, service
will be provided to participants who have been
public assistance for over 30 months and have p
employment histories or other major barriers
employment, including substance abuse. Servig
which are scheduled to begin in February, include
following:

Employee Assistance Program - Participants who f
work will be registered free of charge in an Employ
Assistance Program, similar to that offered for Cou
employees. This program will provide a 24-hour cri
job-keeper hotline and free sessions of personal cg
seling, tax services, legal services and emergency ¢
care information.

Work-Related/Emergency Payment Funds - This ca
ponent will provide emergency payments for worn
related emergencies, such as housing, child caré
transportation emergencies.

Connections Shuttle Services - CalWORKs parents
their children will have access to a flexible countywi
shuttle service for safe transportation to and from wq
related activities, child care and recreation progran

Neighbors Helping Neighbors Campaign - A maj
publicity campaign will be conducted to recruit loc
drivers to provide CalWORKSs participants with rides
job search workshops, job interviews, work and wo
related activities.

Other services include: Substance Abuse Relapse |an
Mental Health Relapse/Prevention; immediate Non

Medical Substance Abuse/Treatment Services; Trai

positions/Paid Work Experience and Employment Ser

vices for Non-Custodial Parents.

For more information on this program, call Gail Grov
at (831) 454-4036 or Alan Knox at (831) 454-4598

ps System:
on

N
"

themittee. The committee is soon to become the “Or

PIC of San Luis Obispo County
Gearing Up For Future

ra-The Private Industry Council (PIC) of San Luis Obisy
rar@ounty, Inc. has been very successful in assum
s expanded responsibilities in working with local age
cies and programs. These new leadership roles h
placed the PIC in an excellent position to make
s smooth transition to the new Workforce Investme

oor The PIC hosts and organizes all meetings of |
to county-wide One-Stop Planning Committee. All ma
esdatory, and other voluntary partners, are on the cg

Stop Policy Board.” The PIC will host and house ti
main One-Stop Center in San Luis Obispo.

ind

€€e |n 1996, the PIC assisted the county in creating
Ntyfirst-ever, organized economic development enti
SIS the Economic Vitality Corporation (EVC). The EVC i
PUNplanning to co-locate with the PIC in the One-St¢
hiltareer Center.

* The PIC joined the “Welfare Reform Task Force”
Mits first meeting in 1996 and was given the leaders
K- role for the “Employment Subcommittee” shortly ther
> Chfter. Since then, the PIC and that committee ha
hosted employer focus groups, agency meetings,

and

de , Since 1995, the PIC has housed the countyw
'k-SCORE Office (Service Corps of Retired Executive
'S: The program, with the sponsorship of the federal Sm
Business Administration, provides free services
O business counseling, including preparation of bu

?I ness plans for budding entrepreneurs.
0

k- The PIC has two youth program offices in the rur

areas of the county: the North County Learning Cen
NCLC) in Paso Robles and Lopez Learning Center
rroyo Grande). Both centers occupy rent-free spa
“adjacent to Continuation Schools, providing dire

ne‘ln'raining and services to eligible, at-risk youth.

For additional information please call Lee Ferrer
President/CEQ, PIC of San Luis Obiso County, Inc.
€S (805) 781-2200.

added a transportation component to the committee.
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Check It Out!

JTPA

Portraits of Success 1998: A CelebratioBtate Job
Training Coordinating Council (Video & Event Pro-
gram) (J1778-AV)

SUMMER YOUTH

Summer Works! '98, Project-based Learning & Career

DevelopmentKern High School District (J1779)
ONE-STOP

Compendium of One-Stop ResourcBscial Policy
Research Associates, (CDRONJ1780-CD)

Making the Employer Connection: A
Toolkit for One-Stopd\ational Alliance
of Business (CDROM)J1732-CD)

keting BrochureNational Alliance of
Business (J1733)

WELFARE-TO-WORK

Keeping Welfare Recipients Employed
A Guide for States Designing Job Re
tention ServicesMathematica Policy
| Research, Inc. (J1782)

i

One-Stop Career Center System Mar

i

TOBORROW RESOURCES LISTED ABOVE CALL: (916) 654-8386

h .
| ls. il

Postemployment Services to Promote Job Retern
Among Welfare Recipientsathematica Policy Re:
search, Inc. (J1783)

The Effectiveness of the Postemployment Sery
Demonstration: Preliminary Findingdlathematica
Policy Research, Inc.(J1784)

tion

ices

Providing Services to Promote Job Retention,

Mathematica Policy Research, InqJ1785)

Taking the First Steps: Helping Welfare Recipients

Who Get Jobs Keep TherWathematica Policy|
Research, Inc. (J1786)

Getting Help to Stay Employed: The Use
Postemployment ServiceBlathematica Policy Re
search, Inc. (J1787)

Succeeding in the World of Work: Living Withg

of

ut

Welfare,U.S. Department of Labor, Bureau of Labor

Statistics (Brochure}J1789)

TRAINING

A Trainer’s “Primer”, Advice to the Novice Trainer
and

About the Basics of Organizing, Planning,
Leading an Effective Training Semindd.S. De-

partment of Labor Employment and Training Ad-

COMMUNICATION

The Art of Communicating, Achieving Interpersor
Impact in BusinessCrisp Publications (JO605)

ministration, Youth Research and Technical Assis-

tance Project (J1788)

nal
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Monday Tuesday Wednesday Thursday Friday
1 2 3 4 5

Business Approach to Job Development
Los Angeles City

CWA - WIA Choices for Local Workforce CWA - WIA Choices for Local Workforce
Investment - Greg Newton Investment - Greg Newton
Berkeley (9|16) 325-1615 Los Angeles §916) 325-1615

Welfare Reform Promising Practices National Conference
San Diego (703) 836-7800

8 9 10 11 12
DOL -WtW Grant
Tech Assistance Conf
Los Angeles (703) 299-16p0
JTPA Eligibility One-Stop Facilitation
Workshop City of San Franciscd

San Mateo County

15 16 17 18 19

JTPA101 Introduction & Overview
Los Angeles City

|
Making A Difference: Performance Management & Accountability
in the Workforce Development System
LAX Wyndham Hotel - (916) 653-4292

22 23 24 25 26

Service Providers
Association of Riversidg
Riverside (909) 358-284]

President’s Day

~t

CWA - WIA Update CWA - WIA Update
John Chamberlin John Chamberlin California Monitors Network
Sacramento Los Angeles Stockton (209) 468-3500
(916) 325-1615 (916) 325-1615

*Shaded boxes = Capacity Building Unit sessions Page 7 of 8
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EMPLOYMENT TRAINING NETWORK
¢/o0 EDD/JTPD
PO Box 826880 MIC 69
Sacramento, CA 94280-0001

THE EMPLOYMENT TRAINING NETWORK

Resources for JTPA programs

Information Exchange is published monthly by the Employment Training Network under the auspices ofthe Association of California
School Administrators (ACSA), Foundation for Educational Administration (FEA). Funding is provided by the Employment
Development Department, Job Training Partnership Division (EDD/JTPD). The contents of this newsletter do not necessarily
reflect the position and/or policy of the EDD/JTPD or ACSA, FEA which administers the Employment Training Network.
Comments or questions may be directed to Diane Coad, Editor, Employment Training Network,c/o EDD/JTPD, P.O. Box 826880,
MIC 69, Sacramento, CA 94280-0001. Internet address: http://www.edd.cahwnet.gov/jtpacb.htm

The Employment Training Network is an information dissemination project which provides one-to-one consultations, staff
workshops and resources exclusively for California's JTPA programs. Through statewide networking, the Employment Training
Network staffis able to offer diverse technical services using consultants in a variety of JTPA-related areas. SDAs/PICs and their

contractors may benefit from the following services, free of charge:

* consultant services - to enhance staff's skills, knowledge, and motivation
* program site visits - staff reimbursement provided for travel expenses
* resource library - up-to-date books, manuals and videos in a multitude of topics on loan for three weeks

» referrals - to other employment and training programs
* added extras - informative newsletters announcing upcoming workshops, new resources, etc.

The Employment Training Network technical assistance services are available upon request to SDA/PIC staff members or
contractors operating JTPA programs in schools, community colleges, community-based agencies, adult education programes,
County Offices of Education and ROPs. ETN staff: Diane Coad, Project Manager and Janine Cota, Administrative Secretary.
JTPA funded agencies may receive Employment Training Network services by calling (916) 654-8896.

EDD is an equal opportunity employer/program.

Page 8 of 8



